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Site Selection

There seems to be some

Why?

mystique around site selection.

Heartland

Economic Development Course
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Today’s Agenda

B Project Example

Heartland

Economic Development Course
2024

e Understanding Site Selection

= Consultant Engagement

e Site Selection Best Practices

Project

Example
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Site Selection

Next Move Group Activity in 2023

— Site Selection
1,150 600
$750M WY TR g T —®.
Investment ' r | I - ites Visite
S90M
In Payroll

Understanding
Site Selection
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Following major
customer to a
new region

Consolidation of
existing facilities

Job growth and
capital expansion Capitalize on
create need for economic trends

larger facility

Corporate
Site
Location
Triggers

Lease expired

Company merger

Why Your Job is Hard and Why it's Difficult to Win

(]
o Why It's So Hard #1: Attempting to Marry the Public &
Private Sectors

Heartland

Economic Development Course

2024
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Why Your Job is Hard and Why it's Difficult to Win

(]
o Why It's So Hard #2: Must know a little about everything

Areas of
expertise

——

Heartland

Economic Development Course

2024

Why Your Job is Hard and Why it's Difficult to Win

(]

o Why It's So Hard #3: All the people a good economic
developer has to deal with regularly PLUS THEIR
PERSONALITIES

« Economic Development Board Members * Engineers

* Funding Partners » Construction Companies

« Current Staff » Local Plant Managers

« City/County Commissions » Zoning Officials

» State Economic Development Officials » Educational Directors (Superintendent of Public-School

* Industrial Development Authority Board Members System, College, Training Providers, etc.)

» State House and Senate Members » City/County Engineers

* Federal Elected Officials’ Staff Members + Utility Directors, City/County attorneys

« Bankers » Transportation Infrastructure Providers (such as railroads,
* Industrial/Commercial Realtors ports, etc.)

* Major Property Owners

Heartland

Economic Development Course

2024
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Why Your Job is Hard and Why it's Difficult to Win

G
Comparison of Winning a Deal

Heartland

Economic Development Course

2024

Importance of Confidentiality Hearfland

2024
(]
Why is it so important to protect the company’s identity?

o Incentives and the “but-for” clause
o Competition: Leave them in the dark
o Existing facility/employees do not need to worry

o Management may be exploring prior to presenting to
shareholders

o **Local Interference Kills The Deal**
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New contract, issue with
current facility/location, or
potential M&A.

PHASE 3

Security of funding, revenue streams
& supply chain, critical for success
(Contracts may happen prior to Phase

EXAMPLE OF A CORPORATE DECISION TIMELINE

? ? ?
pr— 6 Months: 12 Months? 5 Years:
TRIGGER FOR GROWTH FINANCING, CONTRACTS & MUSTS & WANTS
PHASE 1 LOCATION (large area) ASSESSMENT
PHASE 5

Analysis uncovers specific
needs for project to occur.

Heartland

Economic Development Course

1)

=0

-

INTERNAL VETTING
PHASE 2

Escalation of growth proposal
begins process of cost-benefit
analysis for an additional
location, M&A, or relocation.

v CONSTRUCTION & @

ENGINEERING

PHASE 4

Exploration of cost to build and
engineered facility design. Common for
large projects, not everyday projects.

SITE CONSULTANT HIRING TYPICALLY OCCURS IN HERE

RFI(P) DEVELOPMENT
PHASE 6

Fed by Phases 3 -5, the
company prepares a list of
questions to determine if a
specific location meets their
needs

contact either direct or via
consultant. Could be multiple

rounds, eliminatinglocations at
each step. °

SITE VISITS
PHASE 8

Confirming information in
most desirable locations:
Site, Labor, Logistics,
Community Support,
Attractiveness, etc.

EXAMPLE OF A CORPORATE DECISION TIMELINE  eowonic evelopmeniGarse

? ? ?
pro— 6 Months? 12 Months: 5 Years?
RFI PROCESS FINANCIAL PRO FORMA PROJECT INCENTIVE
PHASE 7 PHASE 9 APPROVALS
Multi-state and community Short-term and long-term PHASE 11

cost comparison of all
finalist locations to
determine, if any,
incentives needed.

INCENTIVE

NEGOTIATION

PHASE 10

Figuring out how to make the
best location work for the client
from a financial stand point.

State & Local approval phase.
Project becomes public
information. Press releases, etc.

@ OFFICIAL

Heartland

2024

ANNOUNCEMENT
PHASE 12

Party time! But when the real
work begins for the Economic
Developer.
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Hearfiand

- 2028
SITE SELECTION DEFINED IN 4
BULLET POINTS:

« RESEARCH

« EVALUATE Q

- NEGOTIATE ‘

« SELECT ""
WHAT DO WE LOOK AT? Hearfland

* BUSINESS INVESTMENT
* OPERATING REQUIREMENTS

* LOGISTICS/SUPPLY CHAIN

* LABOR AVAILABILITY (short & long-term)

* RISK FACTORS

* OPERATING COSTS (short & long-term H

e SELECT
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Heartland
A LOOK AT THE PROCESS: KICKOFF Comonk e o

2024
(]

What Do We Do?

“Musts and Wants” Modeling

Kickoff Meeting

* Establish Macro Search Area

* Develop Project Evaluation Criteria
* Develop Project Timeline

e Establish “MUSTS”

* Establish “WANTS”

Heartland

Economic Development Course

A LOOK AT THE PROCESS: ASSESSMENT 2024

“Musts and Wants” Modeling

KNOWN MUSTS:

Answer:

2. Site. How many acres must you have on the site for parking, storage, truck turnaround, etc.?
Answer:

3. Community Characteristics. What are your “MUSTS” in a community? Population? Proximity to metro areas? Proximity to certain
support businesses? Proximity or lack of proximity to a competitor? Provide bullet points of all the “MUSTS” you must have in a
community:

Answer:
4. Labor. Describe in paragraph form the type of laborer you need and the challenges you face in finding them in your current location”
Answer:

suppliers so we can screen locations based on such proximity:
Answer:

6. Transportation. What are your “MUSTS” for transportation? Note, many clients say they MUST be within 5 miles of an interstate, but
we often find this is actually a “WANT” rather than a “MUST,” so with that in mind what, if any, MUSTS do you have in terms of
transportation infrastructure:

Answer:

7. Financing. Is there any one parti e or financing related activity you MUST receive from a community to make this project a
success? (Example, we MUST find a community to finance equipment and lease it to us to keep it off our balance sheet).
Answer:

10
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A LOOK AT THE PROCESS: RFI DEVELOPMENT

h Project Pioneer
Project Pioneer

Project Description, Project Musts and Submission Instructions
General
Next Move Group s searching for a buid-ready site and possible existng building to
locate a leading global supplier of and industrial hi
and systems. The client has requested that ts identity be kept Confidential at this
point and any references to this project should use the code name — Project Pioneer.

Although the company has requested confidentiality, we can share some basics about
their history. The company began operations 70 years ago with 50 employees. Today,
the company has over 70,000 employees in 40+ countries and more than $12 Billion in
global revenues.

The focus of this RFI s to find a project ready site that can expedite the initial location
phase of this project, as well as the second expanded phase, on a fast-track schedule.

Access to the automotive EV market is critical, as well as access to an international
airport within reasonable distance. The company is highly concerned with available
skilled labor and training iities and prefers a small-to-mid-size market. Locations
with an existing build-ready pad site of 40 Acres or more wil be highly considered.
There is potential for use of an existing 100,000 Square Foot manufacturing facility if
one is available.

Schedule

The site selection process and overall project will be on a fast-track schedule and your
and timely is gre: to this initial
inquiry are due by COB August 22", 2022.

Project Pioneer Musts

1. Minimum of 40-Acre Build Ready Site for Phase 1 - 100,000 square foot
industrialimanufacturing facility and abilty to expand to 400,000 square feet total

2. Uilties on-site with appropriate jes.

3. Lightindustrialmanufacturing zoning

Available skilled labor (see more information below)

Must be within 20 Miles of an Interstate

Access to Rail Highly Preferred

Education & Training for Manufacturing as well as Engineering

i p——

General Project Information

Facility/Site Needs
Phase 1: 40-Acre Build-Ready Site for both phases of project. Existing 100,000 square
foot facilities with expansion capability will be considered based on the following
attributes.

Ceiling Height: 28"

Floor Thickness: 8"/ 4000PSF

Truck Doors/Docks: 6

Parking Spaces: 200

Phase 2: 300,000 SF expansion on build-ready site

Employment
Phase 1: 85 FTE

Phase 2: 315 FTE

TOTAL: 400 Full-Time Employees (375 Production; 25 Operations/Engineers)
Average Salary: $50,000 + Benefits for Production; $100,000 for Operations/Engineers

Capital Investment
Machinery & Equipment: $100,000,000 USD
Facility & Site: $30,000,000 USD

TOTAL: $130,000,000 USD

Utility Requirements
Electric

Demand Phase 1: 1.6 MW
Demand Phase 2: 7 MW
Delivery Voltage: 12470/480 kV

Natural Gas
Monthly Usage Phase 1: 3 Mmcf (3 million cubic feet)
Monthly Usage Phase 2: 12 Mmef (12 milion cubic feet)

Water/Wastewater Usage
Monthly Usage Phase 1: 250,000 gallons
Monthly Usage Phase 2: 1,000,000 galons.

Heartland

Economic Development Course

2024

A LOOK AT THE PROCESS: RFI DEVELOPMENT

Heartland

Economic Development Course

2024

Questions

Project: Artisan

Requirements

Participants

Properties

COLLECT. COLLABORATE. COMPETE.

Next Move Group

Site Selection

Project Questions
(O - answer s required

QuestonsFor:2 Site and Suldingformation > a S4a/Buling Sizeand Coniration

0. Attachments to Include (TR T D)

1. Lacation Information
. - * What is the total Square Footage of the Building?
2. Site and Building Information
. Site/Building nd Configun
“ 2. Site/Building Size and Configuration + What are the dimensions of the propased building?
| b. Developability

| < site Topography - What is the Construction type of the building?

| d.site Services
] i r Thi f ilding?
3 Ownership and Entitiements What is the Floor Thickness of the building
4. Utility Inf h
Utility Infrastructure and Characteristics  Whatis the Ceiling Clear Helght?
5. Logistics Infrastructure and

Characteristics + What is the Ceiling Eave Height?

6. Environmental & Permitting

7. Workforce Characteristics % What is the Column Spacing in the building?

8. Costs.

) - How many Truck Loading Docks does the Building have?
Uncategorized

[ At Template Questions [ Add A Question

11
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A LOOK AT THE PROCESS: SCORING SYSTEM Heartland

2024

sub Overall s Average  Overall
Scoring Criteria wt Factor Wt Factor SubSeore Wt Score Score Wt Score Comments
1.) Business Costs ( Recurring) 10 5.6 56.5 .
oecse oo w0 T = In our kickoff process, we
b. Workers Comp Insurance Rate 10 6 60
. Labor Cost Projections Per Hour 10 8 80 build a weighted scoring
d. Unemployment Insurance Rates 10 5 50
e. Property Tax Rates 10 4 a0
f. State Corporate Income Tax Rate 7 6 a2 L syste m to sco re
2.) Building 9 5.2 46.5 -
. Cubites i piace 10 T w communities based on
b. Redundant Fiber 10 4 40
. Offset starty ts; install fees, it fees, I 10 9 90 HS
& Redmsntrommr | T s m what you want. This is an
©. Lease Rate 10 6 60

2) Workforce 5 " a1 s example of a recent project

a. underemployed labor in region 10 8 72 . -
b.spant speing o 0 R in which we scored 153
c. colleges within 30 miles 9 4 36
d. competition for labor 6 5 4 m m n iti f r I i nt
v .| Az01 | Az02 | AZ-03 | AZ04 | CO-01 | KS-01 | KS02 | KS-03 | Ks04 | UT01 | UT-02 .. @ « co u estoracle *
submssians. Doros Gevaz Eero Eleves Berss O s B oz B meas B veos B o B ws 9 0 s B s 0 ovos B owaz B ov-01 B coumdd
‘Site Characteristics T am a4 ms 3 08 7 1 575 ua L) o2 LT T 563 913
Labor Awslabiity Mt ms a3 464 Op 89 S67 695 A4 mo S0 4B 262 M5 867 Mt
Obtance to Customers a0 o 0o 00 LU T w0 w0 200 0o w0 W0 a0 00 s10 mo
cmshees. M) = my @y an 408 403 s 03 [Tt LTRTE] m 08 488
Uniiy Scoring. [ o2 3 =7 83 08 0 LE Y 54 L1 TE &3 CURT] CERRE 1)
rw—y " 778 @ az4 WA o M7 e MO 481 Mo 7 00 ma 83 753 46s
Traking & Education I 00 o o 0o LU T %7 &0 00 oo 00 533 531 667 67 667

@ Next Move Group

I I I I I I I I I I I I Site Selection
PRRRRNN RRNAA]

Heartland

Economic Development Course

A LOOK AT THE PROCESS: WEIGHTING LOCATIONS 2024

A

%‘J Next Move Group

We Are Jobs

Project: |Number 2 Company:

Sites AZ-01 |AZ-02 | AZ-03 | AZ-04 | CO-01| K5-01 | K5-02 | KS-03 | KS-04 | uT-01 | UT-02 UT-03

Cumualtive Score| 1962 | 1776 | 1534 | 1646 | 1743 | 1916 | 1913 | 1676 | 1779 | 1930 | 1736 | 1788

Business Costs 565 | 497 | 488 | 412 | 408 | 565 | 548 | 518 | 455 | 483 | 476 6.1
Building . . : 2

Workforce

Incentives

Geography 262 | 219 | 211 | 213 | 209 | 289 | 287 | 288 | 288 | 276 | 260 263
Transportation 129 13 | 118 | 100 | 108 | 120 | 118 | 118 | 118 | 96 98 98

@ Next Move Group
[

Site Selection

12
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Heartland
A LOOK AT THE PROCESS: DOWN_SELECT Ecmumcl)zevglglzeml:nurse

* Potential for multiple rounds and a second RFI
* Final round is typically 3 to 5 sites

* Site Visits Scheduled through state and local EDOs

TT . Heartland
A LOOK A HE PROCESS. BEFORE I ARRIVE Economic Development Course
@ Next Move Group 2024
@S Labor Modeling Site Selection
Locanon1 Locanon2 Locanon 3 LocaTiona wocanons|
b s Siem Tbati | TR e rsrE o Shem T bor i | T e
=& o || o ==& e | oo | o = =]
oonsonpescnpion | soc_| el (US| et o e IR i v | s | voneem | e | 1| o e e D g IO v o | vms | o | oo | 10| e et P et et
Facilities Managers. 113013 17 1]$133.900] 2 1.1%] 0.65] 77 1121400 4 15% 037| 222 3| $99.200] 4 0.4%| 0.76| 397 4$102,000 k] 0.6%] 0.84) 193 2| $67.900 o} -0.1% 094
R e T e T T T T T T e e
Purchaing Managers 11-3061 224 2]$135,100 49 08%) 187 124 2]$127.900 58 12% oa7| 206 3$124,900] 30 0.1%| 105 234 3$138,700 kL 0.3%] 0.73] 74 1|$109.400| 28 -03% oss|
e p——
Distribution Managers 11-3071 164 1]$110.400] 25 0.9%] 0.64) 224 2]$127.100 40 14% 074 369 5|$116.000] 17 0.4%| 0.88] 931 9$106,700 29 0.7%] 136 281 3| $ss800 24 0.0%] 097|
P —
Managers 119041 1186 7]$160.200 145 0.7%] 3.70] 452 4]$156.200 406 10% 1.19] 383 4|$143.000] 210 0.1%| 0.73| 6§29 5 |$141.800 334 0.2%] 074 182 2|$117.500 135 -05% 050
M: Al Oths 11-8199 831 7]5135,600 4 08%| 0.90] 363 4]$120,300 13 13%) 032 1208 18 [$124 800 £l 0.2%| 0.75] 1830 23|$124,100 20 04| 073) 401 5| s88300 20 -0.4%) 0.36)
e w—
and Testers 15-1253 537 10]$101,700 28%| 147) 200 5]$115,300 37 2.3%] o.42| 511 145104600 | 22 16%) 077 771 18| 588,700 a2 18%| 073) 213 5| $83.500 pil 10% 0.46)
pir 17-2041 133 3]$101.300 0.8%] 325 61 3| $96.500 20 18% 126 68 2|$108 600 5 09%)| 102 96 3|$104.200 12 0.8%] 0838 35 15111700 1 0.8%) 075
17-2112 1,480 16]$108,500 2.0%] 293 1,010 15]$107,300 171 2.0%) 169 943 17| $94,600] (1] 0.6%| 115 3,084 31| $94,000 152 1.0%| 158 390 6| 381,600 35 0.7%] o4
x g 17-2141 1302 9]s114,100) 166 08%| 333 205 6| $33300 139 10% 156] 639 6| 596700 4 0.1%| 08| 1407 3| $94.100 82 03%] 108] 262 2| $85.000) 18 -0.3%) 0.47|
Py T—
pieonau ol | | oo | o /AP | o o o /AP | | o
———
Tachnicians, Ex Drafters, Al Other | 17-3029 453 5| $75.600 2 a5%] 370 174 2| $73400 1 13%) 1.20) 143 3| sa2,500] 5 0.1%] 072 210 3| $61,100 4 03%] 0.65] a8 2| 364,300 1 -0.6% 071
e o e
Technicians. 18-5012 35 1| $866,100] a 13%| 0.95] 27 1] $63,100 1 14% 064) 37 1| $64,600] 2 0.1%] 063 100 3| $62,000 a a5%] 1.04] 52 2| $77.600) o] -03%) 137)
Eov e p——
Clarks. 43-5061 436 5| $56.900 0 1.0%| 0.68) 796 10| $58,200 18 13%) 1.06] 1,083 20| $51,100 13 0.1%| 105 1788 25| $55300 24 a5%] 105 430 8| $53200 [] -01%) o4
Psom———
Clerks. 435071 833 26| $39,400 0 -0.2%) 450 2113 71| $38300 70 0.0%) 131 2892 162| $39.300] 4 -11%) 130} 5330 246 | $40,100 LE] -0.7%] 143 1,545 86| 338800 17 -1.4% 100}
Se—————
pr———
o
prvertw e el
Tapers, and Finishers 512028 922 30| $36,800 o 1.0%] 201 707 28] $38.900 '] 13% 1.30] 760] 49| $39.900] Il 0.4%| 102 1377 70| $36.000 '] 0.2%] 113 824 27) $43,100 o} -0.8% 032
T ——
‘Operators, and Tenders 151 6| $41.800 3 11%)] 082 347 1a| $s2.900 [ 13%) 159 699 50| $41,900] H 0.0%| 232 489 31| $46,100 5 0.1%] 099 149 12| $40,600) 1 -02% 071
6, 341,300 533 500
ANNUAL 94,787 $89,217 $87,030 583,883 $76,778.
POPULATION (45-MINUTE] 1,011,350 1,506,797 1,254,828 1,654,821 628,687
1.80% 2.50% 3.30% 2.90% 3.20%
'LABOR PARTICIPATION RATE 58.60% 61.00% 60.40% 64.30% 60.60%

13



4/15/2024

Heartland
A LOOK AT THE PROCESS: Comn ovpa o

2024
(]

Additional Analysis Completed Prior to or Post Visit

Logistics Analysis
Risk Analysis
Housing Analysis
Crime Analysis

@ Next Move Group
= Site Selection

Heartland
A LOOK AT THE PROCESS: SITE VISIT PROTOCOL =it

* Make them feel like a guest. Roll out the red carpet.
* Have your facts straight. Do not lie or hide information.

* Only have the “right” people in the room. Utilities,
workforce/education, engineering, etc.

* Focus on how you can reduce TIME, MONEY, & RISK.

* Don’t waste time and try to stay on-time.

e POST-VISIT: Follow up quickly & accurately when asked for
more information

Next Move Group
= Site Selection

14
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Heartland
A LOOK AT THE PROCESS: COST (ROI) S e G

a——
Old and Simple Example — Can be up to 40 years

* Start-Up Costs Examples
o Site Prep
o Construction

o Land Acquisition »
o Utility Extension e
O Etc . ;; Other Incentives 1567 million  $1.567 million cash grant upon signing.
* Operating Costs Examples T
Proposed Location Operating Costs

o Labor Cost - g e m
o Property Taxes Community A S (19,111,898.42)

Community B S (19,702,436.61)
o Utilities’ Cost Community € $ (20,032,919.39)

Community D s (20,426,991.61)
o Work Comp Community € s (21,020,802.17) Next Move Group
o Etc Site Selection

A LOOK AT THE PROCESS: INCENTIVES NEGOTIATION

Q: What Are We Looking For?
A: How to make your community work.

* Reduced Start-Up Costs
* Reduced Operating Costs

Heartland

Economic Development Course

2024
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A LOOK AT THE PROCESS: INCENTIVES NEGOTIATION

TYPES OF INCENTIVES

UB LR \
\
\ \

Next Move Group
Site Selection

Free or Discounted Real Estate & Free or Discounted Rent for Multiple Years

« Cash Grants for Equipment

« Equipment Financed at Better Terms Than a Bank
« Payroll Grants

« Cash to Train Employees

« State Corporate Tax Credits

« Real Property Tax Abatements

« Sales/Use Tax Rebates

« Tax Increment Financing (Cash Infusion into Project Upfront in Exchange for the Increase in Property Taxes Your Project Will Cause)
« Personal Property Tax Abatements

« Temporary Office Space

« Discounted Utility Rates

« Site Preparation Cash

« Cash to Move Equipment

« Employee Relocation Assistance

« Forgivable and Low Interest Loans

« Fast Track Permitting

Sy Heartland

Economic Development Course

2024

Heartland

A LOOK AT THE PROCESS: FINISH LINE o g e

@ Next Move Group
Site Selection

16
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Heartland
SITE VISIT HORROR STORIES 2024
[ ]
* The Bus From Hell 4
7 :
* Community Didn’t Show Up /4P
;
* Enterprise Unfriendliness "
* 75 People In The Room v
* Workforce Answer Out of Left Field
Next. Move Group
Heartland
Q & A Economic Ilzevbd;pznm Course
[ ]

17
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Consultant
Engagement

Heartland

Economic Development Course

2024

What is your lead generation strategy?

Heartland

Econemic Development Course

2024
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. . Heartlan
What is your lead generation strategy? mﬁwm..m.ﬂ

2024
(]
$ Active Strategy

o Site Consultant
Relationships/Events

#
| o Lead Generation Firms
o Tradeshows, Market Visits

Passive Strategy

o State Department of “*
Economic Development | . %
*

o Utility Partners

o BRE Visits P Web Platforms

o B2B s o Direct Sell Trips

o Website/Social/Databases o State/Utility Strategy
o Check your E-mail

o Answer the Phone WHAT ELSE?

Site Selection

Best Practices

Heartland

Economic Development Course

2024
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Rankings-How much attention is given to rankings? ﬂﬁﬂeﬂ!ﬂﬂﬂg
Ve o Rilor W e P 2024
- AReADEVELCPVENT | AREADEVELOPMEN™
2023 TOP STATES B g = = N
BY NUMBER OF PROJECTS AREADEVE, - ' e
= b TE -
W3 200 State Projec CTION J
2023 TOP STATES ;
Rank Rank _Name Count BY PROJECTS PER CAPITA L m
=11 . i 28 20 sute Project P ——
22 llinois 552 Rank Rank  Name Count m
3 3 Ohio 462 Q_ 5> Southbakota 40
4 4 California IU Q@ © liinois 552 _“
5 5 Georgia 318 5 2 Keniwdy 192
4 1 Texas 1,254
6 6  NewYork m T =
7 10 indiana 23 — =
8 1 Florida 250 Q1 Netraska 58
9 8 Pennsylvania i 8§ N Georgia 318
107 MNorthCarolina 26 3 1 Kagss L
0 6 South Carolina 139
Source: Conway Projects Database Source Corieny Prodects Diabisss

Site Selection-Comparing Perspectives ﬂﬁanﬂ.!namﬂﬂ

2024
(]
COMBINED RATINGS*
CORPORATE SURVEY
Site Selection Factors 2023 2022
Ranking
1. Labor costs 92.5 89.1 (1) AREADEVE[OPMEN[
2. Availability of skilled labor 87.2 85.8 (3)
3. Environmental regulations 81.5 79.0(9)
4, Tax exemptions 79.5 73.0(13T)
5. ICT/broadband 79.0 80.7 (6)
6. Right-to-work state 78.4 66.7 (18)
7T. Quality-of-life 78.3 87.1(2)
7T. Energy costs 78.3 79.4 (8)
9T. Corporate tax rate 76.9 79.7 (7)
9%, Bighway accessibility 76.9 77.8 (11)

Labor costs and the availability of skilled labor are the top two priorities when corporate
executives are considering future plans for their business.

20
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Do you know what the web says about  Heartland

Economic Development Course

your state/community? 2024

URE ASILIS  SEEUE < WEDR -
“T'he Monross Group, LLC

50 State Economic Development Incentive Guide

Hews Englaed Divisien Midle Ailantic iviern

MID-AMERICA EDC
MACROECONOMIC
ANALYSIS FINAL REPORT

fvn B

S
SN AoLT- o

s

AoRAMG - NDWS

- SPONSORSIP - T

2332353333355553333333553353533355533333355553 3333335533333

MID-AMERICA EDC MACROECONOMIC ANALYSIS FINAL REFOR

State & Area Guides

Heartland

Economic Development Course

2024

NREDA ~

N7

Recorded Webinars
A t YouTube 1.

oxpexr wesnlil4 oxwert weanlil4 et wesnlil4
L& 2]
Childcare 10KeyTrends  Unleashingthe  KeyStrategies  How to Get Boost Talent
Success. for Economic Power of Al to Secure EDA Funds for Attraction
Stories: Development  and ChatGPTin  Funding for Your Successin
Economic Websites 2024 Economic Matching Community: Your
Development Development  Grants &Major  Strategies & Community:
Strategies for Content Projects Tips from the How Local
Building Creation Experts at Businesses
Community GrantWorks  Can Step Up to
Resilience the Plate PASTWEBMARS
(Part)

21
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Heartland

Economic Development Course
2024
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